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IBPS Clerk Ex-Servicemen
Financial Planning Guide 2026

A practical roadmap for salary, budgeting, emergency savings, insurance, investments and
retirement goals
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Educational resource. This guide provides general financial information, not personalised investment, tax or insurance advice.
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1. Build Your Financial Base

Why planning matters after defence service
A second career can combine bank salary with eligible defence benefits. Treat these as separate income streams,
map all fixed obligations, and assign each rupee a purpose before lifestyle expenses rise.
Start with a complete money snapshot
« List net monthly salary, pension or other eligible benefits, rental income and any side income.
* Record EMIs, household costs, education, healthcare, insurance premiums and annual obligations.
e List savings accounts, deposits, provident fund balances, investments and outstanding debt.

« Name each financial goal, target amount and time horizon.

A simple monthly allocation framework

Use this only as a starting point and adjust it to family needs, debt and goals.

Essentials 50-60% Housing, food, utilities, transport, education
Goals and investing 20-30% Retirement, education, home and wealth goals
Emergency and insurance 10-15% Cash reserve and protection premiums
Flexible spending 5-15% Discretionary and lifestyle expenses

Budget routine
e Automate savings shortly after salary credit.
» Use a separate account for bills and another for emergency reserves.
 Convert annual expenses into monthly sinking funds.

* Review actual spending once a month; revise the plan instead of abandoning it.
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2. Protect Against Financial Shocks

Emergency fund

Build a liquid reserve for medical needs, urgent travel, repairs or an income gap. A common planning range is
three to six months of essential expenses; households with one earner, high medical needs or irregular income
may prefer more.

« Keep it separate from daily spending.
* Prioritise safety and access over high returns.
« Refill it after every withdrawal.

Do not treat unused credit limits as an emergency fund.

Insurance and family protection
» Review employer medical coverage and identify exclusions, limits and dependent coverage.
» Consider separate health cover if the employer plan is insufficient or tied to employment.
« Life insurance need depends on dependants, debt and future goals; compare pure protection options carefully.
* Check nominee details across bank accounts, insurance and investments.

« Keep policy documents and claim contacts accessible to the family.

Debt management
* Pay high-cost unsecured debt first while maintaining minimum payments elsewhere.
 Avoid using retirement benefits for discretionary purchases without reviewing long-term impact.
 Keep total EMI commitments comfortably within the monthly budget.

* Compare the full cost of a loan, including processing charges and insurance, not only the EMI.

Fraud safety
* Never share OTP, PIN, CVV or remote-access control.
« Verify investment and insurance sellers through official channels.
e Avoid guaranteed-return claims in market-linked products.

» Keep banking and pension alerts active and report suspicious activity quickly.
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3. Save and Invest Goal by Goal

Savings and investing serve different jobs

Short-term money generally needs liquidity and capital stability. Long-term money may take measured risk for
growth. Do not place emergency or near-term goal money in volatile assets.

0-3 years Liquidity and stability Emergency fund, planned purchases, near-term fees
3-7 years Balanced growth and stability Match risk to goal date; review annually
7+ years Long-term growth Diversification, disciplined contributions and periodic rebalancing

Goal-based checklist
* Emergency reserve: essential monthly expenses x target months.
 Children's education: target year, expected cost and current savings.
* Home: down payment, registration cost, EMI capacity and maintenance reserve.
« Retirement: desired monthly income, years remaining and expected post-retirement expenses.

e Family support: recurring commitments, healthcare and contingency provision.

Diversification and review
Do not concentrate all long-term savings in one product, issuer or asset type.
« Understand lock-in, liquidity, costs, tax treatment and risk before investing.
* Increase contributions after salary increments where affordable.

* Review annually or after a major change in income, debt, family or health.
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4. Retirement, Tax and Action Plan

Retirement planning in a second career
Eligible defence pension and bank-career benefits may support different parts of retirement. Estimate the income
gap after inflation, protect healthcare needs, and keep nominations and records current. Confirm the participating
bank's employment and retirement benefit rules from official documents.
Tax planning basics

 Estimate total taxable income from all applicable sources.

« Compare available tax regimes and deductions using current rules.

» Keep Form 16, pension documents, interest certificates and investment proofs organised.

Do not purchase unsuitable products only for a tax deduction.

* Use a qualified tax professional for individual treatment or complex income.

30-day financial action plan

Week 1 Create income, expense, debt and asset list.

Week 2 Set essential budget and emergency-fund target.

Week 3 Review insurance, nominees and important documents.
Week 4 Automate goal contributions and schedule an annual review.

Annual review questions
* Has income, pension, debt or family responsibility changed?
* Is the emergency reserve adequate for current expenses?
* Are insurance limits and nominees current?
« Are contributions on track for each goal?

 Are any products costly, duplicated or misunderstood?
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5. Quick Checklist and Disclaimer

Before finalising your plan
e Budget uses net income, not gross salary.
* Emergency money is liquid and separate.
 High-cost debt has a repayment plan.
* Insurance protects major risks.
* Every investment is linked to a named goal and time horizon.
* Nominee and family document records are updated.
e Tax assumptions follow current law.

e The plan is reviewed at least annually.

Important disclaimer

This PDF is for education and general awareness. It does not recommend any specific investment, deposit,
insurance policy, loan or tax position. Returns, taxation, pension treatment and employee benefits can change and
depend on individual facts. Verify current rules through official sources and consult a SEBI-registered investment
adviser, qualified tax professional or licensed insurance professional where appropriate.

Official reference points
« Institute of Banking Personnel Selection (IBPS): recruitment notices and participating-bank information.
» Department of Ex-Servicemen Welfare: pension and welfare information.

* The employee's participating bank: salary, provident fund, insurance and retirement-benefit rules.

Plan today. Protect the family. Review every
year.

Published as a free educational resource by ExamTune
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